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2003-2004 Long Range Planning Goals

1. Promote and expand inter-generational activities/functions in the following areas:

· Worship

· Community Service

· Committee Work

· Small event programming

· Large event programming

2. Provide staffing for current and future needs, who are fairly compensated and well supported.

3. Embrace the changes needed to foster a culture of diversity.

4. Model financial and environmental stewardship of the facilities and grounds at the current Sierra Blvd. site that support current and future needs.

5. In order to accomplish these goals, open our hearts to a spirit of generosity.

"Our vision for the next five years is to build a congregation that can serve 900 members, friends, children and youth who will become a strong force for spiritual, intellectual and social enlightenment and change in our community."

Long Range Planning Background

Description

Long-range planning helps a congregation clarify its preferred future and to determine the steps to get there. An effective long range planning process leads to a product (not a plan) that:

· Articulates what a congregation will look like some specific time in the future

· Outlines the strategies a congregation needs to take to get there.

Stages

1. Plan

2. Explore Present and Future Strengths and Challenges

3. Identify Critical Issues

4. Develop Long-Range Plan

5. Update Annually (Validate)

Responsibilities

Board of Trustees (Board) – Manages the long range planning process

Long Range Planning Committee (LRCP) – Develops & annually updates the UUSS Long-Range Plan

The LRPC supports the Board's efforts to transition to a policy-setting emphasis of governing congregational affairs and establishing an executive committee to assume responsibility for the church's day-to-day operations. Our long range planning research noted that boards are typically overwhelmed by their work if they do not responsibly delegate church business to the professional staff. The transition will ensure that long range planning can be successfully implemented at this congregation.

Long Range Planning Status

A description of how each stage of the planning process was completed follows. 

Stage 1 – Plan

The LRPC reviewed various long range planning processes and adopted the Unitarian Universalist of America (UUA) Congregational Handbook's Congregational Planning and Goal Setting process. (The process is briefly summarized in the Background above.) 

Stage 2 – Explore Present and Future Strengths and Challenges

The LRPC met with various committees in 2002-2003 to begin the Stage 2. The first meetings were primarily to introduce the committees to the long range planning process and start the exploration of the congregations strengths and challenges. The task was completed in 2003-2004 was fulfilled by holding a World Café Conversation on February 7, 2004. Raw data from the World Café is presented in Attachment 1.  

The primary strengths were identified as:

1. Ministers and staff

2. The Sierra Boulevard campus

The challenges identified were:

1. Enhance intergenerational activities

2. Increased diversity
Stage 3 – Identify Critical Issues

On October 27, 2002, at the semi-annual congregational meeting, the congregation was asked to vote on a vision for the congregation and priorities for the next five years. The results of the priority ranking was published in the document Vision and Priorities – Results of October 27, 2002 Voting, and is summarized on the cover of this report.. Additional issues were identified in the World Café Conversation February 7, 2004 and a congregational survey completed in January 2004. The results of the World Café are presented in Attachment 1 and the congregational survey is summarized in Attachment 2.

The critical issues were identified as:

1. Remain at the current Sierra Boulevard  location and model stewardship for the buildings and grounds

2. Achieve financial stability 
Stage 4 – Develop Long Range Plan

Mission

The LRPC recognizes that the congregation's covenant is the mission.

Vision

At the October 27, 2002, semi-annual congregational meeting, the congregation voted the following vision:

"Our vision for the next five years is to build a congregation that can serve 900 members, friends, children and youth who will become a strong force for spiritual, intellectual and social enlightenment and change in our community."

Of the 87 ballots cast 72% said they supported the vision. Complete results of the voting is published in the document Vision and Priorities – Results of October 27, 2002 Voting.

Critical Issues

The congregation and Board made a decision in 2003-2004 to remain at the Sierra Blvd. campus. This focused the long-range planning process on optimizing the programs and facilities at the current campus. The ministers and staff were identified as the leading strength, while increased inter-generational activities emerged as the leading challenge. The critical issues might be summarized in a single word: stewardship. This religious concept comprises physical and environmental stewardship of the buildings and grounds and financial stewardship to optimize the use of congregational resources and allow us to compensate our staff justly and to create the programs we envision.

Congregational Goals

Goals are based on the congregation's vision and have the following elements:

· Outcome: 
Desired end result

· Objective: 
What and when

· Measure: 
Unit that assesses progress

The goals bridge the gap between the current state of the congregation and the desired state. The goals are presented on the cover page of this plan and reiterated below. The data from the World Café supporting each goal is presented in Attachment 1.

2003-2004 Long Range Planning Goals

6. Promote and expand inter-generational activities/functions in the following areas:

· Worship

· Community Service

· Committee Work

· Small event programming

· Large event programming

7. Provide staffing for current and future needs, who are fairly compensated and well supported.

8. Embrace the changes needed to foster a culture of diversity.

9. Model financial and environmental stewardship of the facilities and grounds at the current Sierra Blvd. site that support current and future needs.

10. In order to accomplish these goals, open our hearts to a spirit of generosity.

At the request of the Board of Trustees, the Committees will develop the objectives and measures for the 2003-2004 Long-Range Plan.

Future LRP Committees will need to continue to work with the Board to refine congregational goals and objectives, update and validate the plan, and renew the vision as needed. 

Attachment 1

World Café Conversation Results

February 7, 2004

	Things to Keep

	Our minister and his sermons

	Keep minister who is big on spirituality (yeah Doug), warmth, openness, walks his talk

	Doug Kraft

	Doug Kraft, Lynn and all the other staff

	Staff

	Keep our minister happy and free from burnout – future co-minister

	Doug and administrative staff

	Minister and staff

	Doug Kraft

	Doug and staff

	Doug

	Welcoming strong safe spiritual community

	Warm and accepting

	Accepting people

	Good feeling of fellowship

	Caring for each other

	Caring community

	The wealth and variety of people

	Our location and facility

	Park-like property/campus

	Present location – oaks, stream, building mean a lot to people; improve what we have

	The environment – buildings and grounds, grass, trees

	Campus

	Location and landscape

	inter-generational connection and fellowship

	People of all ages and beliefs

	Intergenerational connections

	Fellowship (social interactions, small group opportunities, inter-generational)

	Intergenerational worship and activities (more)

	Interest Groups – circles, classes

	Adult enrichment

	Ministry Circles

	Keep small group activities – ministry circles, adult RE, etc

	Two services, one big and one small, and other opportunities for different size gatherings (social and worship)

	Nurturing and expanding volunteers

	Social responsibility, esp. in concert with CUULM

	Social action/outreach/public forum

	Community service

	Forum

	Sanctuary/safe place to have different views; tolerance

	respect for each others’ beliefs

	Our mission with liberal voice and place of participation

	Spirituality

	Strong RE

	Religious education (with some improvements)

	Major value of music in service

	Music

	Being part of a movement/history of UU


	Things We Want to be Different

	Enhanced music – including: intergenerational participation, choir, sound system, instrumentalists

	Intergenerational activities to promote cohesiveness of different groups

	Expanded intergenerational activity

	Connecting more across generations and groups

	Community building intergenerational events: camping, retreats to foster inclusiveness

	More overlapping and intersection of all groups, intergenerational and others

	More outreach to the community of all ages and all beliefs

	More intergenerational activities, i.e., more opportunities for intergenerational communication like this one

	Outreach to youth and families

	More intergenerational involvement and interaction

	More integration of ages (church as a village)

	Better integration of RE teachers with the service (more RE teachers!)

	Attracting and bringing in younger members and keeping them

	More diversity – respecting differences (spiritual, ethnic, physical, political, age)

	Intentional outreach and congregational change to invite racial diversity

	Add more community outreach: interfaith exchanges, college outreach

	Greater diversity within

	Promote outreach at college campuses

	More warmth/welcoming

	Culture of love and generosity

	Better outreach to find latent UUs

	More sharing beliefs

	More outreach both with social activism and other religions

	Social justice focus of whole congregation on 2 or 3 issues each year (not 20 or 30 issues)

	Mentoring including tutoring for all ages and all beliefs (Sat. AM)

	More UU presence in the larger community

	Greater presence in community

	Greater diversity in age, ethnic background, politics

	Diversity –ethnic and economic

	Racial outreach – known in the community for social justice

	Activities with other organizations for community links and outreach, e.g. Sierra Club hikes

	Building – new sanctuary for 125-150 participants

	Better care of physical facility

	Another room to hold 100 to 120 people with modern architecture

	Proper facilities maintenance

	Be better stewards of our physical plant (buildings and grounds)

	Facilities (more money needed; two out of five were okay with possibility of changing sites)

	Enhanced music – including: intergenerational participation, choir, sound system, instrumentalists

	Better music (variety, instrumentation, bigger choir)

	More and better music – uplifting, more consistent

	Improve quality of music

	Expand all aesthetic elements – visual, musical, and technical

	More financial stability; increase pledging

	Increase pledges

	DRE who is a minister – can share the ministry to the congregation, i.e., supervise summer services

	Outgrow our self-satisfied complacency

	Improve communication with the office and within our community

	UU heritage study, literature


Attachment 2

2003 Congregational Survey Results


A total of 260 people or 49% of the 535 UUSS members and friends responded to the survey. Totals in the demographic data may not add to 100% because of rounding. To maintain confidentiality, categories with very few people were combined for reporting. 

Survey questions 20, 23, 24, 25, 29, 33, 36, and 39 were designed for individuals to comment in their own words. The number of responses with the percentage of the total 260 survey response noted in parenthesis is included for each question. Because the responses are free-form, the analysis completed must be less exact than for other questions. However, patterns did emerge and we report on those patterns. When we found responses that fit more in than one category, the percentages reflect this. In addition some people responded that they did not participate or had no opinion. The percentages for these questions do not reflect these responses.

1.
Are you a member or a friend of UUSS?

89 %
  Member

7 %
Friend


4 %
No response

2.
How long have you been associated with UUSS?
5 %
 Less than a year

30 %
  1-5 years

16 %
  6-10 years


17 %    
11-20 years

10 %
  21-30 years

18 %  31 or more years

5 %
  No response

3.
How long have you been a Unitarian Universalist?

5.0 %   Less than a year

20 %  1-5 years


11 %  6-10 years

12 %  11-20 years

13 %  21-30 years

36 %  31 or more years

3 %    No response

4.
What is your gender?  64 %  Female

31 %  Male

5 %  No response

5.
What is your living status?
28 %  I live alone


44 %  With my spouse or partner

3 %  With children only
 17 %  With spouse & children 
6 %  Other



2 %  No response

6.
What is your age?
7 %  Less than 20-39

14 %  40-49

19 %  50-59

14 %  60-6930 %  70-79



14 %  80+

2 % No response

7.
What is your ethnicity?
4 %  Non-Caucasian

93 %  Caucasian

3 %  No Response

8.
What is your sexual orientation?
88 %  Heterosexual
8 %  Gay, Lesbian, Bisexual & Other

5 % No Response

9.
On average, how many hours do you devote to church affairs (Other than attending service or forum) per week? (Please check one.)
33 %  None


49 %  1-3 hours

10 %  4-6 hours

3 %  7-10 hours


2% over 10 hours

5 %  No response

Only one member of each household completed the following three questions.  

10.
Are there minor children living in your household?  20 % Yes   80 %No

11.
If yes, what are their ages? (The percentage of the 67 children listed is reported.)


19 %  0-4

31 %  5-10

27 %  11-14

22 %  15-18

12.
What is the annual income of your household?
 
6 %  Less than $15,000

18 %  $15,000 to $29,999


23 %  $30,000 to $49,999

29 %  $50,000 to $74,999


12 %  $75,000 to $100,000
13 %  more than $100,000

The ratings below are the averages for all those who responded to the item.  The following scale was used.  

5 = Strongly Agree


4 = Agree       

3 = Neither Agree nor Disagree    


2 = Disagree   


1= Strongly Disagree

0= Don’t know or Not Applicable to me

13.
Regarding worship services
_4.5_
I find our Sunday worship services valuable. 

_4.5_
Music enhances my worship experience. 

_4.5_
I find the sermons helpful. 

_4.3_
I enjoy the sense of community in the service.

_3.8_
Sharing worship with children enhances the experience. 

_3.8_
I enjoy the lay lead services.

14.
Regarding the minister

_4.7_
I feel supportive of the minister.

_4.7_
I value his leadership.

_4.4_
I find it easy to talk with him.

_4.3_
I can approach him when I disagree with him.

_4.3_
I trust how the minister prioritizes his time.

_3.3_
I would like UUSS to hire a second minister.

_2.9_
I wish the minister were more available.

15.
Regarding the building and grounds:

_4.2_ 
Care and maintenance of the property is important to me. 

_3.0_ 
I enjoy hands on work on the building and grounds.

16.
Regarding social justice:

_4.4_
Social justice is an important part of the church program.

_3.9_
I value personal involvement in social justice.

_3.7_
I would like UUSS to be involved in more social justice work.

17.
Regarding community:

_3.9_
I feel supported as a volunteer.

_3.8_
My involvement in a ministry circle is important to me.

_3.7_
People speak directly to one another.

_3.7_
People speak compassionately to one another.

_3.2_
I would like to be more involved in the church.

_3.4_
Committees and groups communicate well with the rest of the congregation. 

_3.4_
Our committees work well. 

_2.4_
I would like to be less involved in the church.

18.
Regarding financial matters:

_4.2_
Giving money to the church is part of my religious life.

_3.6_
I am comfortable with the way we discuss money as a congregation.

_3.6_
I am as informed as I want to be about the church finances.

_3.0_
I believe we compensate our staff fairly and compassionately.

19.
Regarding pastoral care:

_4.1_
I am confident that UUSS would be supportive if I had a crisis.

_3.9_
I feel cared for in the UUSS community.

_3.6_
I have found staff ministerial counseling to be helpful.

_3.4_
I have found the Lay Ministers to be helpful.

20.
Additional Comments

Please make additional comments about the overall ministry of the congregation (as offered by both lay leaders and staff).

43 comments (17%)

Half made positive comments. A quarter had critiques. Others were neutral or were suggestions. The content of the comments varied so widely, it is not possible to make general statements. In many cases, what one person saw as a negative aspect of UUSS, someone else saw as positive. Of the quarter of the comments that mentioned the minister, almost all (95%) were positive. Ten percent mentioned sermons and again most (90%) were positive. One fifth mentioned lay leaders; half were positive. Fifteen percent mentioned the membership in general and again half were positive. Small numbers mentioned the staff, ministry circles and a whole host of other items.

The ratings below are the averages for all those who responded to the item.  The following scale was used.  

5 = Strongly Agree


4 = Agree       

3 = Neither Agree nor Disagree    


2 = Disagree   


1= Strongly Disagree

0= Don’t know or Not Applicable to me

21.
When I plan my volunteer work at UUSS, it is important that
_4.5_  I can be helpful.

_4.4_  I can attend worship at least some of the time.

_4.4_  I believe in building a congregation and a UU movement for the future.

_4.1_  I make personal connections with other adults.

_4.1_  I have fun.

_3.9_  I am responsible for a limited number of sessions.

_3.9_  I learn as I am volunteering.

_3.8_  I work with a team.

_3.2_  I make personal connections with children and youth.

22.
Religious Education for adults, youth and children should be:
_4.2_  Mixed—Religious Education should include both programs separated by age and programs where adults, youth, and children learn together.

_2.7_  Separate—adults, youth and children should engage in religious education entirely within age-focused groups.

_2.4_  All Intergenerational—Religious Education program should be for groups of adults, youth, and children learning together.

23.
What have you most appreciated about the current or recent Religious Education program for children and youth?


114 comments (44%) 

The nature of this question elicited positive responses. Almost 29 percent like the integration of children and youth in services and activities. Another ten percent enjoy that the congregation is welcoming and accepting of children and six percent mentioned that children appear comfortable and are enthusiastic in church. Almost 30 percent focused their comments on program. Almost half of these mentioned a variety of specific program elements. One fifth specifically mentioned the OWL program and additional fifth mentioned that the children’s involvement in community service as positive. A few also mentioned the availability of the youth group and specific special events. Volunteers and the staff were the focus of the remaining comments. Ten percent praised the involvement and commitment of volunteers, while a few mentioned that they enjoy the opportunity to volunteer with children and youth. Both our present Acting RE Director and our former RE Director received praise as did our minister for his interaction with the children during service. 

24.
What have you most appreciated about the current or recent Adult Enrichment program?


94 comments (36%)

The nature of this question elicited positive responses. Fifty-seven percent mentioned the availability and variety of classes including the social aspects of being and learning with others. While eight percent specifically mentioned the forum, another 28 percent mentioned a specific program other than the forum. The teachers receive compliments from a few and one member specific highlighted the availability of childcare during classes.

25.
What seems impossible to change about Religious Education for children, youth, and adults at UUSS, but would fundamentally improve the congregation if it did change?


85 comments (33%)

This question, in contrast to questions 23 and 24, is asking for suggestions for improvement. Almost a third said that RE should teach something different or more or offer classes at a different times or places. Another 20 percent commented on the need for more teachers and adult involvement in the children’s RE program. Almost 13 percent did not feel that children, youth or adults were accepting and see a separation of the children and youth from the rest of the congregation. Eleven percent wished for more intergenerational activities including more fun events. Seven percent see the need to generate more interest. Another eleven percent has specific complaints. There was also over nine percent that said, “Nothing is impossible.”

The ratings below are the averages for all those who responded to the item.  The following scale was used.  

5 = Strongly Agree


4 = Agree       

3 = Neither Agree nor Disagree    


2 = Disagree   


1= Strongly Disagree

0= Don’t know or Not Applicable to me

26.
The following are important purposes of religious education:

_4.4_  Principles – Learners come to know and understand UU values.

_4.3_  Ethical Reflection – Group members learn to articulate their moral code.

_4.3_  Faith Development – Learners gain new understanding about religious questions.

_4.2_  Community – Learners form a bonded group.

_4.1_  Intergenerational connection – young and old people spend time together.

_4.1_  Identity – Group members learn to talk about their religion.

_4.1_  Skills – Learners practice things like peace-making, meditation and music.

_4.0_  Facts about Religion – Learners study things like Bible and World Religions.

_3.9_  Unitarian Universalist History – Groups members study the deeds of famous UUs.

27.
The following activities are educationally valuable (When there are differences in order, answers are listed in the order “for myself.”)

for myself

for my household

_4.4_  


_4.3_

Sunday Services

_4.1_  


_3.9_

Volunteering at UUSS

_4.0_  


_3.9_

Adult Enrichment classes

_4.0_  


_4.0_

Community Service

_3.9_  


_4.0_

Religious Education for children and youth

_3.9_  


_4.0_

Ministry Circles

_3.7_  


_3.5_

Forum

_3.7_  


_3.4_

Other (explain)

28.
UUSS is in search for a new Religious Education staff leader, who may be a minister.

What should the new Religious Education staff leader do?

The ratings below are the averages for all those who responded to the item.  The following scale was used.  

4 = Must Do       

3 = Should Do    


2 = Optional  


1 = Should not do

0 = Don’t Know or No comment
_3.7_  Advise the Religious Education Committee

_3.6_  Train and support teachers and other volunteers 

_3.4_  Develop educational materials

_3.4_  Worship for children

_3.0_  Spiritual Guidance

_2.9_  Encourage membership growth

_2.7_  Assist in leading the congregation

_2.7_  Teach RE classes for adults

_2.5_  Personal counseling

_2.5_  Social Action

_2.4_  Conduct and coordinate social events 

_2.4_  Conduct rites of passage:  weddings, child dedications, and memorial services

_2.3_  Preach to the adult congregation 

_2.3_  Visit members at home and in the hospital

_2.2_  Fundraising

_2.1_  Lead music

29.
Additional Comments

Please make additional comments about religious education for children, youth and adults at UUSS.

46 comments (18%)

Approximately 40 percent were suggestions. Approximately 22 percent were positive comments while 11 percent were negative. About a third mentioned the RE program itself with positive comments outweighing negative by 3 to 1. The most frequently mentioned suggestions were for more adult RE, the need for more support for parents and teachers, and requests for more intergenerational activities. They were also many additional suggestions and comments, but they were made by one or two people so cannot be categorized.

30. I face these issues my life (Respondents checked an average of 2.2 items.  The percentage reflects the number of people who responded that it was an issue.  For example, 30% of 257 said that they travel frequently.) 

_31 %_  I am too busy and stressed by my work, avocation, and regular activities.

_30 %_  I travel frequently.

_15 % _ I spend a great deal of time caring for my children.

_15 %_  UUSS is very far from where I live.

_14 % _ Connecting with people my own age at UUSS seems difficult.

_13 %_  I am concerned about my limited income.

_11 %_  People important to me do not understand or approve of Unitarian Universalism.

_11 %_  Many of my friends have died or moved away.

_10 %_  I find it difficult to get around because I can no longer drive at night.

_10 %_  My inability to hear well prevents me from enjoying some activities.

_10 %_  Other  (Please explain)

_ 9 %_  I spend a great deal of time caring for sick or elderly loved ones. 


_ 8 %_  I am coping with the loss of a loved one.

_ 5 %_  In order to participate in any activities, I have to arrange care for someone who normally depends on me.

_ 5 %_  I just moved to this community and am getting used to it.

_ 5 %_  I have lost interest in coming to service at UUSS. (Please explain)

_ 4 %_  My mobility concerns (such as using a wheelchair, walker, or a cane) prevent me from moving around comfortably in many places.

_ 3 %_  I find it difficult to get around because I can no longer drive at all.

_ 3 %_  My health prevents me from enjoying activities such as church.

_ 3 %_  My low vision prevents me from enjoying some activities.

31. Do any of the issues that you checked above prevent you from attending worship services at UUSS?  If yes, please list the letter(s) of the issue(s):  

_28 %_  Yes



_____  No


The items that were most frequently referenced were “travel”, “too busy”, “UUSS far” and “lost interest.”

32. Do any of the issues that you checked above prevent you from participating in committees or other activities at UUSS? If yes, please list the letter(s):

_44 %_  Yes



_____  No

The items that were most frequently referenced were “too busy”, “UUSS far”, “travel”, “care for children”, and “no longer drive at night.”

33.
Does involvement in UUSS help you cope with the issues you face? How?


165 comments (63%)

Almost 90 percent of the responses were positive. Specifically, more than one quarter responded that contact with the community, particularly having kinship with others of like mind helped them cope. Over 17 percent said that involvement in UUSS provides balance, perspective and time for reflection. Another 12 percent mentioned that UUSS provides compassion, support, acceptance, and affirmation. Almost eleven percent said UUSS provides hope, inspiration or the help in developing or maintaining their spiritual quest. Another eleven percent specifically mentioned the worship service or sermons as helpful. A small number mentioned help with learning or sustaining practices, such as meditation, that UUSS is their voice in the community, and religious education for their children. Over nine percent said that involvement in UUSS helped, but were not specific in how. However, another 10 percent said that involvement in UUSS was minimal or no help. 

34.
What are the most significant benefits you gain from involvement in UUSS?  

(The percentage reflects the number of people who marked an item.) 

_75 %_  Being with people who share my beliefs

_72 %_  Intellectual stimulation

_71 %_  Social interaction with others

_55 %_  Enhancing spiritual growth

_51 %_  A chance to support and build a long-lasting institution that reflects my values.

_39 %_  Giving meaning to life

_38 %_  Emotional support

_30 %_  Being in a place I can truthfully say what's on my mind 

_30 %_  Opportunities to do community or social justice work with others

_18 %_  Religious education for my children or grandchildren

_17 %_  Religious education for myself

_ 4 %_  Other, please explain.

35.
Do you think being old will affect your involvement in UUSS? 

 _43 %_  Yes



_____  No

36.
Please list the event(s) (such as, a health problem, moving from your own home, becoming a great grandparent) after which you will consider yourself old: 


127 comments (49%)

People consider themselves old in a number of ways. When the 127 comments were analyzed, there were 175 responses. Health issues were the factors mentioned most frequently. Almost 30 percent mentioned health problems while an additional six percent specifically mentioned loss of mental acuity. Mobility, particularly not being able to drive, looms large for many with almost 17% including this factor. No longer being able to care for self (10%), the need to limit activities (10%) and having to move from one’s home (8%) also were mentioned often. Some mentioned specific events such as retirement or a grandchild being a certain age while a small number mentioned isolation. A few said that they felt old now, while almost seven percent said that “old is irrelevant.” 

37.
I will consider myself to be old at age _

Responses ranged from 42 to 150 with median of age 83.

38.
The oldest person I have ever known was ______ old when he or she died.

Responses ranged from 75 to 112 with median of age 96.  26 % of the members who responded know someone age 100 or more.

39.
What does successful aging mean to you?



214 comments (82%)

Successful aging is multi-faceted for many people. Over 400 responses were found in the 214 comments. Over one fifth indicated that successful aging meant being involved, active, interest in life and learning. Another sixteen percent felt that engagement with and having social interaction with others is important. Both good physical health (14 %) and mental alertness (10 %) were mentioned. Over seven percent felt that acceptance and grace were important and another seven percent see being of service and helpful as part of successful aging. Almost six percent mentioned independence, both physical and financial. Other issues mentioned were the ability to enjoy each day, being spiritually aware and involved, being mobile, and having a good quality of life. A couple of members specifically mentioned an individual whom they saw as aging successfully and would like to emulate.
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